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UME Innovations
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AMA Medical Education UME Consortium 
CBME was a focus
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Core Components

Outcome 
Competencies

Sequenced 
Progression

Tailored Learning

Competency-
focused Instruction

Programmatic 
Assessment

Time Variable 
Approaches

Aligned w ACGME +/- AAMC EPAs

Competencies tracked across variability of years

Digital portfolios, flexibility in clerkships, coaching

Learning objectives mapped to competencies

Variable

Graduation
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Graduate Early*
• 2018: 25%
• 2019: 60
• 2020: 66
• 2021: 77
• 2022: 93

*Some start GME if at OHSU; Match 
rates not different; 2022 on track

Acknowledgement: George Mejicano, Tracy Bumsted
Average     $17,000 per student



GME Innovations





“Promotion in Place”
Piloting CBME-TV 

in GME 
John Co, MD, MPH (PI)

Debra Weinstein, MD (PI emeritus)
Mary Ellen Goldhamer, MD, MPH

Martin Pusic, MD, PhD
Stephen Black-Schaffer, MD 
Maria Martinez-Lage, MD

Eric Nadel, MD



• Voluntary participation - programs and people
• Emphasizes individualized training, guided by enhanced 

assessment with faculty development and resident coaching
• Training duration may be shorter or longer
• Residents who demonstrate competency earlier than 

standard duration stay at the institution, but are “promoted 
in place” to attending

Conceptual Model



Programs 
can 

customize

• Minimum time in training (at outset)
• Enhancements to assessment (beyond 

identified common elements)
• Intervals for transitions to attending
• Opportunities for enfolded fellowships, or 

fellowship immediately upon graduation 
and before PIP period

• Composition of junior attending role
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